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A. Background and Definitions

Experiential and Work Integrated Learnin@isintegral component of a Niagara College
education andn important element of practical trainitigat meets employer needsere are
several different types of experiences offered at Niagara College that singpotegrated

nature of curriculumWork Integrated_earning has been identified as a formal subset of the
broader concept experiential learniilgreports such aguilding a Workforce for Tomorrow
(Conway, 2016) and Workitegrated Learning in Ontario’s Postsecondary Sector: The
Experience of Ontario Graduates (HEQCO, 2013) these concepts have been identified as an
essential component tgpassecondaryeducational experience.

Applied Research Projects:Applied research projects provide students the opportunity to
integrate theory and practice through projects that address specific business or industry
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Experiential learning: The process of learning, developing, and applying knowledge, skills and
abilities within a practical settingso that studentsan learn while doing. In partnership with
employerscommunity organization, and campus grqups may include apprenticeship

training, ceop placements, mentoring, volunteerisgrvice learningnd internships.

Field Experience:Practical experience in a real work setting. These opportunities may include
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